District: Yazoo County School District
Section: B - School Board Operations
Policy Code: BAABA - Communication of NonDiscrimination Policy

NONDISCRIMINATION AND COMMITMENT TO EQUITY

The Yazoo County School Board is committed to a policy of nondiscrimination and
to the provision of equity in its educational programs, services and activities for all
students and employees. The District shall not discriminate in employment nor in the
provision of educational programs, services, and activities on the basis of race, color,
religion, national origin, sex, pregnancy, childbirth or related medical conditions, age,
marital status, veteran status, or disability.

Entities and individuals who enter into a contract or other agreement with the Yazoo
County School Board, or any subdivision thereof, agree to abide by all federal and state
anti-discrimination and harassment laws and implementing regulations, and all policies
and regulations of the Yazoo County School Board, including this sexual harassment
regulation. Non-compliance with these policies and regulations may constitute grounds
for termination of the contract or agreement.

Complaints of discrimination or harassment involving students shall be resolved as
provided in the policy Student Complaints of Discrimination or Harassment.

The Superintendent (or designee) is responsible for implementing and monitoring this
policy.

The Superintendent (or designee) is responsible for reviewing this policy annually.

Legal References:

Titles VI and VII of the Civil Rights Act of 1964; Title IX of the Education
Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; the Age
Discrimination Act of 1975; the Americans with Disabilities Act of 1990; all as
amended; and all implementing regulations.

Last Review Date:
Review History:[1/1/1900][1/1/1901]

Adopted Date: 8/5/2014

Approved/Revised Date:
District: Yazoo County School District

Section: G - Personnel
Policy Code: GAAA - Equal Opportunity Employment



EQUAL OPPORTUNITY EMPLOYMENT:

This Board shall not discriminate in its policies and practices with respect to
compensation and terms or conditions of employment on the basis of an individual's
race, color, ethnic or national origin, religion, gender, height, weight, age, marital status,
political beliefs, disability, or handicap which does not impair an individual's ability to
perform adequately in that individual's particular position or activity.

All applicants for employment shall be given equal consideration, and position shall be
awarded based on the needs of the district, the qualification(s) of the applicants, and
recommendations of those applications at the time a vacancy occurs.

As provided under Title IX of the Education Amendments of 1972, no person in the
U.S. shall, on the basis of sex, be excluded from participation in, be denied the benefits
of or be subjected to discrimination under any education program or activity receiving
federal financial assistance.

HARASSMENT PROHIBITED:

This school district affirms the employee rights under Title VII and therefore "shall not
tolerate verbal or physical conduct by any employee, male or female, which harasses,
disrupts, or interferes with another's work performance or which creates an intimidating,
offensive, or hostile environment."

The Mississippi Public School Accountability Standard for this policy is standard 1.

LEGAL REF.: 1964 Civil Rights Act, Title VI; 1964 Civil Rights Act, Title VII;
Executive Order 11246, as amended; 1972 Education Amendments, Title IX;
45 CFR, Part 86; 1973 Rehabilitation Act, Section 503; 1973
Rehabilitation Act,
Section 504; 45 CFR, Part 84; 29 U.S.C.A. 621, et seq.
Mississippi Public School Accountability Standards

CROSS REEF.: Policies GACN - Sexual Harassment
GBD - Professional Personnel Hiring
GBR-P - Employees Complaints of Sexual Discrimination /
Harassment Procedures
GCRAA - Fair Labor Standards Policy
Last Review Date:
Review History:[1/1/1900][1/1/1901]

Adopted Date: 1/9/2019



Approved/Revised Date:

District: Yazoo County School District

Section: G - Personnel

Policy Code: GBJ - Professional Personnel Promotions

PROFESSIONAL PERSONNEL PROMOTIONS:
Professional personnel shall be promoted on their own merit by the superintendent.

If, at the commencement of the scholastic year, any licensed employee shall present to
the superintendent a license of a higher grade than that specified in such individual's
contract, such individual may, if funds are available from minimum education program
funds of the district, or from district funds, be paid from such funds the amount to which
such higher license would have entitled the individual, had the license been held at the
time the contract was executed. ' 37-9-17 (1) (1997)

Race, creed, color, national ancestry, age, religion, handicap, marital status, or sex shall
not be considered in promotion. The process of administrative promotion shall be free
from pressures considered detrimental to the best conduct of the schools.

LEGAL REF.: MS CODE as cited

1972 Education Amendments, Title IX, 45 CFR Part 86;

Nashville Gas Co. v. Satty; 1964 Civil Rights Act, Title VI 1964 Civil
Rights Act,

Title VII; 1973 Rehabilitation Act, Section 503; 1973 Rehabilitation
Act, Section 504;

45 CFR Part 84; Executive Order 11246, as amended.

CROSS REF.: Policies GAAA - Equal Opportunity Employment
GAD - Staff Development

Last Review Date:
Review History:[1/1/1900][1/1/1901]

Adopted Date: 8/5/2014

Approved/Revised Date:
District: Yazoo County School District

Section: G - Personnel
Policy Code: GBR - Sexual Harassment

SEXUAL HARASSMENT



Title IX of the Education Amendments of 1972 is an anti-discrimination law that states
no person in the United States, on the basis of sex, shall be excluded from participation
in, be denied the benefits of, or be subjected to discrimination under any educational
program or activity receiving federal financial assistance. The policy of this board
forbids discrimination against any employee or applicant for employment on the basis of
sex. The board of education will not tolerate sexual harassment activity by any of its
employees. This policy similarly applies to non-employee volunteers who work subject
to the control of school authorities.

The Yazoo County School District has appointed an employee to serve as the Title IX
Coordinator for the district. This person is authorized to coordinate the district’s
compliance efforts under this law. Because this policy is not amended each time the Title
IX Coordinator changes, please contact the superintendent, the federal programs
director, or any principal to request the name and contact information of the current Title
IX Coordinator. The Title IX Coordinator is also identified with specificity in the
district’s student handbook, faculty handbook, and on the district website.

DEFINITIONS

“Actual knowledge” means notice of sexual harassment or allegations of sexual
harassment to the Title IX Coordinator or to any employee of the school district. All
employees of the district are mandatory reporters under Title 1X.

The “complainant” is the person who is alleged to be the victim of sexual harassment.

“Deliberate indifference” is when a district’s response is clearly unreasonable in light
of known circumstances.

An “educational program or activity” includes any location, event, or circumstance
over which the educational institution exhibits substantial control over both the alleged
harasser and the context in which the harassment occurred. This includes programs or
activities which occur on-campus or off-campus and can involve the use of email, social
media, or other technologies. 34 C.F.R. § 106.44(a)

A “formal complaint” of sexual harassment is defined as a document filed by a
complainant or signed by the Title IX Coordinator alleging sexual harassment against a
respondent and requesting that the district investigate the allegations.

The “respondent” is the individual who has been reported to be the perpetrator of the
sexual harassment.



“Sexual harassment” is defined as conduct on the basis of sex that meets one or more
of the following:

1. An employee of the recipient conditioning the provision of an aid, benefit
or service of the educational institution on an individual’s participation in
unwelcome sexual conduct (quid pro quo sexual harassment);

2. Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to the educational institution’s education program or activity; or

3. Conduct on the basis of sex that meets one or more of the following: “Sexual
assault” as defined in 20 U.S.C. 1092()(6)(A)(v), “dating violence” as defined in
34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30)

“Supportive measures” are non-disciplinary, non-punitive, individualized services
offered as appropriate, as reasonably available, and without fee or charge to a
complainant or a respondent before or after the filing of a formal complaint or where a
complaint has not been filed. Supportive measures should be designed to restore or
preserve equal access to the educational program or activity without unreasonable
burdening the other party. Examples of supportive measures include, but are not limited
to:

1. Counseling
2. Course Modification
3. Schedule Changes

4. Increased Monitoring or Supervision

If the district does not offer supportive measures, the records should document why the
response was not clearly unreasonable under the known circumstances.

INDIVIDUALS AND CONDUCT COVERED

These policies apply to all students and employees of Yazoo County School District, and
third parties, persons hired to provide contracted services, and persons volunteering at
school activities. Conduct prohibited by these policies is unacceptable in all academic,
educational, extracurricular, athletic, and other programs of the school, whether those
programs occur on campus, on a bus, or at another location away from campus.
Individuals who violate these policies will be subject to disciplinary action, up to and
including suspension or expulsion (if a student) or suspension or termination of
employment (if any employee), and in egregious situations, law enforcement officials
will be notified as required by law.



REPORTING

Any person may report sex discrimination or sexual harassment regardless of whether
the person is the alleged victim. These reports may be made in person, by mail, by
telephone, or email to the Title IX Coordinator, or by any other means that results in
receipt by the Title IX Coordinator. For K-12 educational institutions, actual notice of
sexual harassment is notice of sexual harassment or allegations of sexual harassment

made to any employvee.

Consistent with Title IX, a school must respond when:

1. The school has actual knowledge of sexual harassment;
2. That occurred within the school’s education program or activity;

3. Against a person in the United States.

Nothing in this policy or any other policy impedes or precludes a student, the student's
parents, a school employee, or school officials from directly reporting to law
enforcement officials any behavior that constitutes a violation of criminal law or any
applicable laws.

It is prohibited to knowingly make a false discrimination, harassment, or retaliation
report or provide false information in an investigation. Individuals who knowingly file a
false or misleading complaint alleging harassment, discrimination or retaliation or
provide false information in an investigation are subject to appropriate disciplinary
actions.

RETALIATION

The Yazoo County School District encourages reporting all incidents of discrimination
or harassment. Retaliation is prohibited against any person for the purpose of interfering
with Title IX rights or because the person participated, or refused to participate, in any
manner in a proceeding under Title IX regulations. The district must keep confidential
the identity of a person who complains of or reports sexual harassment, including parties
and witnesses, except as permitted by law to carry out the purpose of the regulations. 34
C.FR. §106.71

Retaliation against an individual for reporting harassment or discrimination or for
participation in an investigation of a claim of harassment or discrimination is a serious
violation of this policy and, like harassment or discrimination itself, will subject an



individual to disciplinary action.
RECORDS
Any records related to reports of sexual harassment must be kept for a minimum of
seven (7) years, including:
1. Investigative Records
2. Disciplinary Records
3. Remedies

4. Appeals

5. Records of action taken including supportive measures

The district must also retain for seven (7) years any materials used to train Title 1X
Coordinators, investigators, decision-makers, and any employee designated to facilitate
an informal process. Training materials will also be posted on the district website.

LEGAL REF.: 1972 Education Amendments, Title VII and Title IX, Clery Act,
20 U.S.C. § 1092(f), Violence Against Women Act, 34 U.S.C. § 12291(a)

CROSS REF.: Policies GAAA Equal Opportunity Employment

GAE-R Licensed Staff Complaints and Grievances
GAEA Staff Protection

Last Review Date:

Review History:[1/1/1900][1/1/1901]

SexHarassForm.pdf
GBR-P Sexual Harassment- Procedures

Adopted Date: 12/2/2020

Approved/Revised Date:

District: Yazoo County School District

Section: J - Students

Policy Code: JAA - Equal Educational Opportunities

EQUAL EDUCATIONAL OPPORTUNITIES



Every pupil of the district will have equal educational opportunities regardless of race,
color, creed, sex, handicap, religion or marital status. No student shall be excluded on
such basis from participating in or having access to any course offerings, athletics,
counseling, employment assistance, and extra-curricular activities.

As provided under Title IX of the Education Amendments of 1972, no person in the
U.S. shall, on the basis of sex, be excluded from participation in, be denied the benefits
of or be subjected to discrimination under any education program or activity receiving
federal financial assistance.

The Mississippi Public School Accountability Standard for this policy is standard

1. HARASSMENT PROHIBITED

This school district affirms employee protection provided under Title VII, and
therefore "shall not tolerate verbal or physical conduct by any employee, male or
female, which harasses, disrupts, or interferes with another's work performance or
which creates an intimidating, offensive, or hostile environment."

Further, this school district prohibits sexual harassment of or by any student. This policy
applies to conduct during and relating to school and school-sponsored activities. Sexual
harassment is inappropriate behavior and offensive. Any student who engages in the
sexual harassment of anyone in the school setting may be subject to disciplinary action
up to and including expulsion.

LEGAL REF.: MS CODE 37-15-35
Mississippi Public School Accountability Standards
1972 Education Amendments, Title IX; 45 CFR Part 86;
1964 Civil Rights Act, Title VI; 45 CFR Part 84;
1973 Rehabilitation Act, Section 503;
1973 Rehabilitation Act, Section 504;
Brown v. Board of Education, 347 U.S. 483 (1954)
CROSS REF.: Policies BA - Board Operations Goals and Objectives Mission
Statement CA - General School Administration Goals and Objectives
IB - Instructional Goals

Last Review Date:
Review History:[1/1/1900][1/1/1901]
Adopted Date: 8/5/2014

Approved/Revised Date: 12/2/2014
District: Yazoo County School District
Section: J - Students

Policy Code: JB - Students Complaints of Sexual Discrimination / Harassment -- Title



IX

STUDENTS COMPLAINTS OF SEXUAL DISCRIMINATION/HARASSMENT
— TITLE IX

Title IX of the Education Amendments of 1972 is an anti-discrimination law that states
no person in the United States, on the basis of sex, shall be excluded from participation
in, be denied the benefits of, or be subjected to discrimination under any educational
program or activity receiving federal financial assistance. The policy of this board
forbids unwelcomed sexual advances, requests for sexual favors and other verbal or
physical conduct of a sexual nature amounting to or constituting harassment and/or
discrimination against any student in the district. The board of education will not tolerate
sexual harassment activity by any of its students.

The Yazoo County School District has appointed an employee to serve as the Title IX
Coordinator for the district. This person is authorized to coordinate the district’s
compliance efforts under this law. Because this policy is not amended each time the Title
IX Coordinator changes, please contact the superintendent, the federal programs
director, or any principal to request the name and contact information of the current Title
IX Coordinator. The Title IX Coordinator is also identified with specificity in the
district’s student handbook, faculty handbook, and on the district website.

DEFINITIONS

“Actual knowledge” means notice of sexual harassment or allegations of sexual
harassment to the Title IX Coordinator or to any student of the school district. All
employees of the district are mandatory reporters under Title IX.

The “complainant” is the person who is alleged to be the victim of sexual harassment.

“Deliberate indifference” is when a district’s response is clearly unreasonable in light
of known circumstances.

An “educational program or activity” includes any location, event, or circumstance
over which the educational institution exhibits substantial control over both the alleged
harasser and the context in which the harassment occurred. This includes programs or
activities which occur on-campus or off-campus and can involve the use of email, social
media, or other technologies. 34 C.F.R. § 106.44(a)



A “formal complaint” of sexual harassment is defined as a document filed by a
complainant or signed by the Title IX Coordinator alleging sexual harassment against a
respondent and requesting that the district investigate the allegations.

The “respondent” is the individual who has been reported to be the perpetrator of the
sexual harassment.

“Sexual harassment” is defined as conduct on the basis of sex that meets one or more
of the following:

1. An employee of the recipient conditioning the provision of an aid, benefit
or service of the educational institution on an individual’s participation in
unwelcome sexual conduct (quid pro quo sexual harassment);

2. Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to the educational institution’s education program or activity; or

3. Conduct on the basis of sex that meets one or more of the following: “Sexual
assault” as defined in 20 U.S.C. 1092()(6)(A)(v), “dating violence” as defined in
34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30)

“Supportive measures” are non-disciplinary, non-punitive, individualized services
offered as appropriate, as reasonably available, and without fee or charge to a
complainant or a respondent before or after the filing of a formal complaint or where a
complaint has not been filed. Supportive measures should be designed to restore or
preserve equal access to the educational program or activity without unreasonable
burdening the other party. Examples of supportive measures include, but are not limited
to:

1. Counseling

2. Course Modification

3. Schedule Changes

4. Increased Monitoring or Supervision

If the district does not offer supportive measures, the records should document why the
response was not clearly unreasonable under the known circumstances.
INDIVIDUALS AND CONDUCT COVERED



These policies apply to all students and employees of Yazoo County School District, and
third parties, persons hired to provide contracted services, and persons volunteering at
school activities. Conduct prohibited by these policies is unacceptable in all academic,
educational, extracurricular, athletic, and other programs of the school, whether those
programs occur on campus, on a bus, or at another location away from campus.
Individuals who violate these policies will be subject to disciplinary action, up to and
including suspension or expulsion (if a student) or suspension or termination of
employment (if any employee), and in egregious situations, law enforcement officials
will be notified as required by law.

PARENTAL INVOLVEMENT

Parents/Guardians of students have the right to act on behalf of the complainant, the
respondent, or other individuals at any time.

The district will obtain consent from parents/guardians to initiate an investigation where
the complainant or alleged victim is under age eighteen (18), and inform
parents/guardians of the complainant that the complainant may be accompanied by a
parent/guardian during all steps of the complaint procedure.

The Title IX Coordinator shall contact the parents/guardians and provide them with
information regarding the report and Title IX sexual harassment procedures and
grievance process for formal complaints.

REPORTING

Any person may report sex discrimination or sexual harassment regardless of whether
the person is the alleged victim. These reports may be made in person, by mail, by
telephone, or email to the Title IX Coordinator, or by any other means that results in
receipt by the Title IX Coordinator. For K-12 educational institutions, actual notice of
sexual harassment is notice of sexual harassment or allegations of sexual harassment

made to any employee.

Consistent with Title IX, a school must respond when:

1. The school has actual knowledge of sexual harassment;

2. That occurred within the school’s education program or activity;
3. Against a person in the United States.



Nothing in this policy or any other policy impedes or precludes a student, the student's
parents, a school employee, or school officials from directly reporting to law
enforcement officials any behavior that constitutes a violation of criminal law or any
applicable laws.

It is prohibited to knowingly make a false discrimination, harassment, or retaliation
report or provide false information in an investigation. Individuals who knowingly file a
false or misleading complaint alleging harassment, discrimination or retaliation or
provide false information in an investigation are subject to appropriate disciplinary
actions.

RETALIATION

The Yazoo County School District encourages reporting all incidents of discrimination
or harassment. Retaliation is prohibited against any person for the purpose of interfering
with Title IX rights or because the person participated, or refused to participate, in any
manner in a proceeding under Title IX regulations. The district must keep confidential
the identity of a person who complains of or reports sexual harassment, including parties
and witnesses, except as permitted by law to carry out the purpose of the regulations. 34
C.FR. § 106.71

Retaliation against an individual for reporting harassment or discrimination or for
participation in an investigation of a claim of harassment or discrimination is a serious
violation of this policy and, like harassment or discrimination itself, will subject an
individual to disciplinary action.

RECORDS

Any records related to reports of sexual harassment must be kept for a minimum of
seven (7) years, including:

1. Investigative Records

2. Disciplinary Records

3. Remedies

4. Appeals

5. Records of action taken including supportive measures
The district must also retain for seven (7) years any materials used to train Title X
Coordinators, investigators, decision-makers, and any employee designated to facilitate



an informal process. Training materials will also be posted on the district website.

LEGAL REF.: 1972 Education Amendments, Title VII and Title IX, Clery Act,
20 U.S.C. § 1092(f), Violence Against Women Act, 34 U.S.C. § 12291(a)

CROSS REF.: Policies GAAA Equal Opportunity Employment

GAE-R Licensed Staff Complaints and Grievances
GAEA Staff Protection

Last Review Date:

Review History:[1/1/1900][1/1/1901]

JB-P Student Complaints of Sexual Discrimination Harassment -- Title IX
Procedures Adopted Date: 12/2/2020

Approved/Revised Date:
District: Yazoo County School District

Section: J - Students
Policy Code: JCA - Student Conduct

TUDENT DUCT

The term "minor" when used in any statute, shall include any person, male or
female, under twenty-one years of age. MS Code ' 1-3-27

All employees will be provided with an explanation of both their responsibilities and
their rights under law in terms of actions they may take to maintain order, discipline, and
an appropriate educational environment. Training will be provided that defines approved
actions, and informs employees that they may be liable for harm when they engage in
criminal, grossly negligent or reckless conduct, or act with flagrant indifference to the
rights and safety of another person who suffers harm as a result. The superintendent will
develop rules that prescribe the circumstances under which the district administration
and/or parents/guardians are to be notified of actions taken, any written documentation
of actions taken that is necessary, and other appropriate procedures including staff
training.

A student code of conduct, developed under the leadership of the district
administration, and in cooperation with staff, will be made available and distributed to
parents and students outlining student conduct expectations and possible disciplinary
actions, including consequences for disorderly conduct. In addition, each school may
publish a student/parent handbook detailing additional rules specific to that school. [4l]
rules applying to student conduct shall be posted in a prominent place in each school



building.]

Students in violation of Board policy, administrative regulation and/or code of conduct
provisions will be subject to discipline up to and including expulsion. Students may be
denied participation in extracurricular activities. Titles and/or privileges available to or
granted to students may also be denied and/or revoked (e.g., valedictorian, salutatorian,
student body, class or club office positions, senior trip, prom, etc.). A referral to law
enforcement may also be made.

SECONDARY SCHOOLS

The administration of Yazoo County School District is based on the theory that junior
and senior high students are young ladies and young gentlemen and, as such, should be
capable of conducting themselves in accordance with accepted standards of conduct.
Every student is expected at all times to keep in mind that his conduct should not
interfere with others, rather that it should be an example to others.

The primary emphasis of this school system is to provide the best quality education for
the boys and girls of the district. The school system feels strongly that a basic
prerequisite for any successful instructional program is that a clear understanding of the
operation is based upon the policies and resulting rules. Therefore, it is imperative that
policies and resulting rules be understood and followed without exception.

ELEMENTARY SCHOOLS

Helping children to develop self-discipline and to conduct themselves in an acceptable
manner is a major behavioral objective of the school as well as of the home. Parents may
assume that a student's behavior is satisfactory or better unless they are notified by
telephone or by letter. In most cases it is believed that the call or letter will suffice -- if
not, the parents may be asked to come to the school for a conference in order to affect an
acceptable solution to the problem.

The school will expect and demand nothing less than good conduct on the part of
students. It is believed that the above described procedure will be effective in achieving
a desirable learning atmosphere and in guiding students toward assuming a greater
degree of responsibility for their behavior. It should be fully understood that any student
whose conduct interferes with the learning process of others will be removed from the
classroom and dealt with accordingly.

GENERAL RULES OF STUDENT CONDUCT

1. Students are expected to conduct themselves in all school activities in such
a manner that will promote development rather than inhibit it.

2. A teaching situation which is conducive to learning must be maintained.
Therefore, any student whose actions make it impossible for the teacher to devote
full attention to the class will be disciplined, including but not limited to being



sent to the principal's office. The counselor and principal will review the case and
try to resolve the problem. A student who has been sent from class repeatedly will
be suspended from school.

3. Any student who starts a disturbance or who participates in one will be
suspended from school immediately and will be able to re-enter only after
satisfactory assurance has been given in writing to the principal by the student and
by his parents or guardians that there will not be a recurrence of this sort of
behavior.

. Corridor courtesy requires that students walk in an orderly manner on the right
side of the corridor.

. Profanity, cheating, stealing, and gambling can never be accepted by the
schools of this system. Such offenses can result in suspension or expulsion.

. Radios and/or other sound reproducers shall be forbidden on campus unless
specifically requested by the teacher in charge.

. All schools in the District are smoke-free zones. Smoking is prohibited on
property owned or used by the school, whether during school, after school or at
school-related events. Students caught smoking in unauthorized areas will be
suspended.

. A student is strictly prohibited by law from possessing a weapon, as identified in
Policy JCDAE, while on school property, going to school, going from school or
during school-related activities. Any student violating this rule shall be subject to
immediate suspension and recommendation of expulsion by the principal, his
designee or the superintendent and subject to all other penalties and requirements
provided by law and District policies.

. A student is strictly prohibited by law from possessing, using or selling any
controlled substance, including drugs and alcohol as identified in Policy JCDAC,
while on school property, going to school, going from school or during school
related activities. Any student violating this rule shall be subject to immediate
suspension and recommendation of expulsion by the principal, his designee or the
superintendent and subject to all other penalties and requirements provided by law
and District policies.

10. A student who uses or is under the influence of any alcohol or drugs shall be
subject to an immediate suspension for a minimum of five (5) days or expulsion
and subject to all other penalties and requirements provided by law and District
policies.

. A student who commits an unlawful or violent act, as defined by Policy JCBE,
shall be subject to immediate suspension and recommendation of expulsion by the
principal, his designee or the superintendent and subject to all other penalties and



requirements provided by law and District policies.

12. A student who carries or otherwise has in his possession a firearm on campus, in
violation of Policy JCBH, shall be subject to immediate suspension and
recommendation of expulsion for a minimum of one calendar year by the
principal, his designee or the superintendent and subject to all other penalties and
requirements provided by law and District policies.

13. A student, upon his second suspension for a disciplinary reason, will be
informed that his third such suspension may result in expulsion.

14. Student behavior that harasses or threatens other students or school personnel
will not be tolerated. This district shall treat hazing, as defined in MS Code
97-3-105 and stalking, as defined in MS Code 97-3-107, as serious offenses

subject to criminal prosecution.

15. Student-to-student sexual harassment will not be tolerated. Complaints of
student-to-student sexual harassment will be handled in accordance with Policy
JB-P, Students Complaints of Sexual Discrimination/Harassment C Title IX
Procedures.

16. Any student in any school who possesses any controlled substance in violation

of the Uniform Controlled Substance Law, a knife, handgun, other firearm or any
other instrument considered to be dangerous and capable of causing bodily harm
or who commits a violent act on educational property as defined in Section 97-37-
17, Mississippi Code of 1972, shall be subject to automatic expulsion for a
calendar year by the superintendent or principal of the school in which the student
is enrolled; provided, however, that the superintendent is authorized to modify the
period of time for such expulsion on a case by case basis. Such expulsion shall
take effect immediately subject to the constitutional rights of due process, which
shall include the student's right to appeal to the local school board. ' 37-11-18
(1995)

17. Any student who looks through a window, hole or opening, or otherwise views by
means of any instrumentality, including, but not limited to, a periscope, telescope,
binoculars, drones, camera, motion-picture camera, camcorder or mobile phone,
into the interior of a bathroom, changing room, fitting room, locker room,
dressing room, spa, massage room or therapy room or the interior of any other
area in which the occupant has a reasonable expectation of privacy, with the intent
to invade the privacy of a person or persons inside and without the consent or
knowledge of every person present, for the lewd, licentious and indecent purpose
of spying upon the occupant or occupants thereof, shall be Subject to immediate
suspension and recommendation of expulsion by the principal, his designee or the
superintendent subject to all other penalties provided by law and District policies.

SEXUAL MISCONDUCT PROHIBITED



If any person eighteen (18) years or older who is employed by any public school district
or private school in this state is accused of fondling or having any type of sexual
involvement with any child under the age of eighteen (18) years who is enrolled in such
school, the principal of such school and the superintendent of such school district shall
timely notify the district attorney with jurisdiction where the school is located of such
accusation, the Mississippi Department of Education and the Department of Human
Services, provided that such accusation is reported to the principal and to the school
superintendent and that there is a reasonable basis to believe that such accusation is
true.

Any superintendent, or his designee, who fails to make a report required by this section
shall be subject to the penalties provided in Section 37-11-35. Any superintendent,
principal, teacher or other school personnel participating in the making of a required
report pursuant to this section or participating in any judicial proceeding resulting
therefrom shall be presumed to be acting in good faith. Any person reporting in good
faith shall be immune from any civil liability that might otherwise be incurred or
imposed. ' 97-5-24

If any teacher and any pupil under eighteen (18) years of age of such teacher, not being
married to each other, shall have sexual intercourse, each with the other, they shall, for
every such offense, be fined in any sum, not more than five hundred dollars ($500.00)
each, and the teacher may be imprisoned not less than three (3) months nor more than
six (6) months. ' 97-29-3 (1980)

HARASSMENT PROHIBITED

This school district affirms employee protection provided under Title VII, and
therefore "shall not tolerate verbal or physical conduct by any employee, male or
female, which harasses, disrupts, or interferes with another's work performance or
which creates an intimidating, offensive, or hostile environment."

Further, this school district prohibits sexual harassment of or by any student. This policy
applies to conduct during and relating to school and school-sponsored activities. Sexual
harassment 1s inappropriate behavior and offensive. Any student who engages in the
sexual harassment of anyone in the school setting may be subject to disciplinary action
up to and including expulsion.

SPECIAL EDUCATION STUDENTS

Special education students are responsible for adhering to the same rules of conduct as
nondisabled students. All special education students are entitled to a free appropriate
public education, even those who have been suspended or expelled. Whenever a special
education student is removed for disciplinary reasons from his/her current education
setting and placed in an interim alternative setting, the setting must be one which
enables the student to continue to participate in the general curriculum, to continue to
receive those services and modifications described in the student's current IEP, and to
receive services and modifications designed to address the student's behavior. The



special education director/coordinator or designee should be contacted immediately
when a special education student commits a violation of the rules of conduct which may
result in the removal from the classroom by suspension or expulsion. All procedural
safeguards described in the IDEA shall be followed whenever a special education
student is disciplined.

As provided under '37-23-135, "Educational services for children with disabilities who
have been suspended or expelled from school shall be provided based on the
requirements of IDEA, applicable federal regulations and state regulations."

STUDENT CONDUCT AND GRADES

Criteria used in the evaluation process to determine a student's grade must be supported
by rationale. The criteria must be in writing and must include the following:

1. Course content (goals, objectives, materials, etc.) as outlined in the curriculum
guides

2. Methods of evaluation C grades will reflect some combination of the areas listed
below:

a. Class work

b. Homework
c. Test scores

d. Participation
e. Skill application
f. Preparation for class
3. The effect of absence on grades
4. Procedures for making up assigned work and tests

5. Other criteria as may be approved by the superintendent and school board

NOTE: According to a 1998 Attorney General Opinion, automatic fail provision of an
absences policy may not apply against legal, excused absences. Such absences policies
may not be applied against absences resulting from disciplinary suspensions if absences
policies are applied to truant children who are otherwise passing, the district must afford
the child procedural due process. (Attorney General Opinion, Carter, 1-9-98) (#183)
(97-0817)

DISCIPLINARY ACTION / THE SCHOOL SAFETY ACT OF 2001

For information related to student conduct, disciplinary action, and the School Safety



Act of 2001, please refer to MS CODE '37-11-55 .

LEGAL REF: MS CODE as cited; '37-11-29 (1996) and '37-23-133 Mattie T
Consent Decree; Davis v. Monroe County Board of Education (1999)
Individuals with Disabilities Education Act, 20 U.S.C. '1400 et seq.
1972 Education Amendments, Title VII and Title IX
CROSS REF.: Policies JB - Students Complaints of Sexual
Discrimination/Harassment JCBE - Unlawful or Violent Acts
JCBH - Gun-Free Schools
JCD-2 - Student Conduct -- Discipline Plan
JCDAC - Drugs and Alcohol
JCDAE - Weapons
JDD -Suspension
JDE - Expulsion

Last Review Date:
Review History:[1/1/1900][1/1/1901]
Adopted Date: 11/3/2015

Approved/Revised Date:
District: Yazoo County School District
Section: J - Students
Policy Code: JCBF-P - Reporting of Unlawful or Violent Acts - - Procedures

REPORTING OF UNLAWFUL OR VIOLENT ACTS -- PROCEDURES

The reports of unlawful or violent acts required by Policy JCBF shall be made in
accordance with the following procedures:

A. ACTION BY DISTRICT PERSONNEL

When any school employee, principal or the superintendent has knowledge that an
unlawful or violent act has or may have occurred on school property or at a school
related event:

1. IMMEDIATELY UPON RECEIVING INFORMATION OF SUCH ACT,
the following oral reports shall immediately be made:

a. The employee shall notify his principal.
b. The principal shall notify the superintendent or his designee.
2. ORAL NOTICE TO LAW ENFORCEMENT

a. [F AN EMERGENCY ("911-LIFE THREATENING") SITUATION
EXISTS AND THE PRINCIPAL IS NOT IMMEDIATELY



AVAILABLE, the employee is authorized to immediately contact the
appropriate law enforcement official and, as soon as possible thereafter,
to notify the principal or other school administrator.

b. IF THE PRINCIPAL HAS A REASONABLE BELIEF THAT AN
UNLAWFUL OR VIOLENT ACT HAS BEEN COMMITTED, the
principal shall also orally notify law enforcement officials immediately
following receipt of the employee's report.

3. AS SOON AS POSSIBLE, and in no event more than 24 hours of the oral
report, the following written reports shall be made:

a. An employee making the oral report shall complete and submit to the
principal a written report on a form provided by the superintendent for such
purposes.

b. If the principal has a reasonable belief that an unlawful or violent act has
been committed, he shall complete and submit to the appropriate local law
enforcement agency and to the superintendent a written report on a form
provided by the State Board of Education for such purposes.

c. If a crime was committed by a student, the superintendent shall complete
and submit to the youth court and the appropriate local law enforcement
agency an affidavit in a form prescribed for such purposes. If expulsion
resulted from a student's unlawful activity or violent act, the affidavit shall
contain such notice.

d. If the offense involved possession of a firearm in violation of the Policy
JCBH - Gun-Free Schools, the superintendent shall also submit the written
report to the appropriate division of the State Department of Education.
PLEASE NOTE: In accordance with the provisions of MS Code ' 37-11-29,
ALL crimes committed on campus must be reported to MDE. The vehicle
for reporting is the MSIS system. The code also carries a penalty for failure
to report.

4. Copies of all written reports and notices shall be retained by the principal and the
superintendent.

B. SEXUAL MISCONDUCT

When there is an allegation against an employee of sexual misconduct with a student:

1. WITHIN 5 DAYS OF THE OCCURRENCE OR KNOWLEDGE OF SUCH
MISCONDUCT, a student, parent, employee or other person shall orally notify
the principal, Title IX Coordinator or the superintendent of all allegations
against the employee.

2. IMMEDIATELY UPON RECEIPT OF SUCH ALLEGATION(S), the principal



or Title IX Coordinator shall orally notify the superintendent immediately upon
receipt of such allegation. PLEASE NOTE: It is recommended that law
enforcement be immediately notified because sexual activity between staff and
student is a felony. Also, an administrative investigation may not reveal
misconduct but a criminal investigation may. In most cases the law enforcement
agency will defer the investigation to the school district, particularly if a School
Resource Officer (SRO) is the investigator.

3. SUCH ALLEGATIONS SHALL BE PROCESSED IN ACCORDANCE
WITH THE TITLE IX GRIEVANCE PROCEDURE, POLICY .

4. UPON CONCLUSION OF THE TITLE IX GRIEVANCE PROCESS, the Title IX
Coordinator shall complete and submit a written report to the superintendent.

5. WITHIN 2 DAYS OF RECEIVING THE TITLE IX GRIEVANCE REPORT, the
superintendent shall determine whether there exists a reasonable basis to believe
that the accusation is true and, if so, shall as soon as possible thereafter orally
notify the district attorney of such accusation.

6. Copies of all written reports shall be retained by the superintendent.
LEGAL REF.: MS CODE Sections 37-11-29; 37-9-14(2)(w) and (x);
43-21-605(4) CROSS REF.: Policy JCBE - Unlawful or Violent Acts

Adopted Date: 9/3/2019

Approved/Revised Date:
District: Yazoo County School District
Section: J - Students

Policy Code: JCDAD - Bus Conduct

BUS CONDUCT

1. RESPONSIBILITIES

While Mississippi law requires the district to furnish transportation to its eligible
students, parents have the responsibility of supervising the students until they
board the bus in the morning and after they leave the bus at the end of the school
day. Furthermore, students have the responsibility to obey all rules of conduct
while waiting for, riding and leaving the bus.

The school bus driver is authorized and responsible to the school district to
maintain student order and to insure safety at all times. Therefore, he is

authorized to instruct and otherwise control students while they are on the bus.

The principal will be responsible for disciplining students reported to him by the



driver. Questions and inquiries regarding discipline should be directed to the
school principal. Questions and inquiries regarding stops, routes, and student
eligibility must be directed to the Transportation Supervisor.

. RULES OF CONDUCT

Students who do not conduct themselves properly will not be allowed to ride
the bus. Students may be subjected to disciplinary action provided by district
policies, including but not limited to suspension and expulsion from school or
from the bus, for misconduct on the bus.

While riding a school bus, students must conform to all rules of conduct as
established by Policies [JCA, JCBD, JCBF, and JCDAD] and the student code of
conduct adopted by their schools. The principal shall provide to each student
eligible to ride a bus a list of rules, including but not necessarily limited to the
following:

a. Loading and Unloading
i. Be at your assigned loading zone on time.

1. Exercise extreme caution in getting to and from your assigned bus
stop.

i1ii. Look in both directions before stepping from behind parked cars.

1v. Stay well off the roadway until the bus comes to a complete stop and
the bus driver indicates that it is safe to board.
v. Do not play on or near the road while waiting for the bus to arrive.

vi. Look in both directions before crossing any roadway.
vil. Never walk on the road when there is a sidewalk or pathway.

viil. Always walk on the left side of the road facing oncoming traffic and
step off the road when a motor vehicle approaches.

ix. Wait until the bus comes to a complete stop before trying to load and
unload.

x. Use the hand rail while getting on and off the bus.

xi. If possible, wear white or light-colored clothing or carry a flashlight
when you walk on the roadway at night in order that the motoring
public might be aware of your presence.

xii. When you must cross the road to enter the bus, or after leaving the
bus, always cross in front of the bus and walk approximately 10 feet



ahead of the bumper.

b. Riding the Bus

1.

1.

iii.

1v.

Vil.

viii.

1X.

Xii.

Xiii.

Do not distract the driver's attention other than when necessary.

Talk to your friends in a normal tone and do not shout. Do not talk or
make unnecessary noise when the bus is approaching and crossing a
railroad or a highway intersection.

Keep head, hands, and articles inside the bus.

Do not bring unauthorized articles on the bus (i.e., pets, combustibles,
large articles, weapons).

. Do not use profane language or make obscene gestures.
Vi.

Do not fight or scuftle.

Be courteous to and follow the instructions of your bus driver and
safety patrol.

Do not strike or threaten the bus driver.

Do not make excessive noise.

. Do not throw objects inside or outside the bus.
Xi.

Do not commit any other acts deemed improper by the student code
of conduct or by the bus driver.

Student-to-student sexual harassment will not be tolerated.
Complaints of student-to-student sexual harassment will be handled
in accordance with Policy JB-P, Students Complaints of Sexual
Discrimination/Harassment - Title IX Procedures.

Smoking is prohibited on the school bus and on all educational
property. Violation of the no-smoking rule will be handled in
accordance with the "Mississippi Adult Tobacco Use on Educational
Property Act of 2000," ' 97-32-25 thru 97-32-29. (For details refer to
sample policy JCB - Code of Conduct.)

REFERENCE: Pupil Transportation Guide
CROSS REF.: Policies JCA - Student Conduct
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COMPLAINTS AND GRIEVANCES

The Board realizes that there may be conditions in the school system that need
improvement and that students have some means to effectively express their
concerns which will be considered and handled with fairness.

Students’ complaints and grievances shall be resolved through orderly processes
and at the lowest possible level. However, the Board shall provide channels for
eventual hearings, should circumstances dictate.

Complaints and grievances shall be approached in the following manner:

1. The opportunity shall be provided any student or his parents to discuss
with his teacher a decision or situation which he considers unjust or
unfair;

2. If the matter remains unresolved, the student or his parents, or the
teacher, may bring the matter to the principal’s attention for his
consideration and action;

3. The student may also bring the matter to the class officers or the
student council for possible presentation to the principal;

4. If the matter is still unresolved, it may be brought to the superintendent
for his consideration;



5. Complaints that remain unresolved following any action of the
superintendent may be referred in writing to the Board.

LEGAL REF.: 1972 Education Amendments, Title IX; 45 CFR Part 86;
1964 Civil Rights Act, Title VI; 1973 Rehabilitation Act, Section 504;
45 CFR Part 84

It is the intent of the Yazoo County School District Board of Trustees to comply
with all provisions of Title IX of the Education Amendments of 1972, Title VI of
the Civil Rights Act of 1964 and the Carl Perkins Vocational Education Act of
1984, Section 504 of the Rehabilitation Act of 1973 and P.L.94-142. The Board
directs that no person shall on the basis of race, color, national origin, sex,
handicap, age, or religion be discriminated against or excluded from or denied
the benefits of any program or any opportunity or activity. This action of the
Board applies to all applicants for employment in the Yazoo County Schools,
present employees, and students. The school board directs the superintendent
of schools to serve as the local officer of compliance.

The compliance officer will receive complaints directed toward the school
system, investigate the complaint, and take necessary action.

Questions may be directed to the Superintendent, 94 Panther Drive, Yazoo
City, Mississippi 39194, or by calling 662-746-4672.

Last Review Date:
Review History:[1/1/1900][1/1/1901]

Complaint and/or Grievance Form
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Section: J - Students
Policy Code: JGF - Student Safety

STUDENT SAFETY

For information related to student conduct, disciplinary action, and the School Safety
Act of 2001, please refer to MS CODE ' 37-11-55.

CHILD ABUSE OR NEGLECT

In compliance with MS Code ' 43-21-353, district personnel shall immediately report
suspected child abuse or neglect to the Mississippi Department of Human Services. The



number for the Child Abuse Hotline is (601) 359-4991, or toll free (800) 222-8000.
DISASTER EMERGENCY

If this school board determines that it is not economically feasible or practicable to
operate any school within the district for the full one hundred eighty (180) days required
for a scholastic year as contemplated due to an enemy attack, a manmade, technological
or natural disaster, or extreme weather emergency in which the Governor has declared a
disaster or state of emergency or the U.S. President has declared an emergency or major
disaster to exist in this state, the school board may notify the State Department of
Education of the disaster or weather emergency and submit a plan for altering the school
term.

If the State Board of Education finds the disaster or extreme weather emergency to be
the cause of the school not operating for the contemplated school term and that such
school was in a school district covered by the Governor's or President's disaster or state
of emergency declaration, it may permit that school board to operate the schools in its
district for less than one hundred eighty (180) days; however, in no instance of a
declared disaster or state of emergency under the provisions of this subsection shall a
school board receive payment from the State Department of Education for per pupil
expenditure for pupils in average daily attendance in excess of ten (10) days. ' 37-13-63

SAFETY DRILLS

Each school shall have a current disaster plan and shall conduct regular safety drills, to
include but not limited to bomb threat, earthquake, fire, and tornado.

It shall be the duty of the principals and teachers in all school buildings to instruct the
pupils in the methods of fire drills and to practice fire drills until all the pupils in the
school are familiar with the methods of escape. Such fire drills shall be conducted often
enough to keep such pupils well drilled. It shall be the further duty of such principals
and teachers to instruct the pupils in all programs of emergency management as may be
designated by the state department of education.

It shall be the further duty of such principals and teachers to develop and conduct

an active shooter drill within the first sixty (60) days of each new school semester

for students, teachers, and staff.

HARASSMENT

Student-to-student sexual harassment will not be tolerated. Complaints of student-to
student sexual harassment will be handled in accordance with Policy JB-P, Students
Complaints of Sexual Discrimination/Harassment C Title IX Procedures.

STUDENT AND STAFF PROTECTION

It shall be unlawful for any person to intimidate, threaten or coerce, or attempt to



intimidate, threaten or coerce, whether by illegal force, threats of force or by the
distribution of intimidating, threatening or coercive material, any person enrolled in any
school for the purpose of interfering with the right of that person to attend school classes
or of causing him not to attend such classes.

Upon conviction of violation of any provision of this section, such individual shall be
guilty of a misdemeanor and shall be subject to a fine of not to exceed five hundred
dollars ($500.00), imprisonment in jail for a period not to exceed six (6) months, or
both. Any person under the age of seventeen (17) years who violates any provision of
this section shall be treated as a delinquent within the jurisdiction of the youth court. '
37-11-20 (1972)

SAFETY DURING INSTRUCTION

Each student and teacher is required to wear an appropriate industrial quality eye
protective device at all times while participating in or observing any of the following
courses of instruction:

1. Vocational, technical, industrial arts, chemical, or chemical-physical,
involving exposure to:

a. Hot molten metals, or other molten materials;

b. Milling, sawing, turning, shaping, cutting, grinding, or stamping of any
solid materials;

c. Heat treatment, tempering, or kiln firing of any metal or other materials;
d. Gas or electric arc welding, or other forms of welding processes; e.

Caustic or explosive materials; or

2. Chemical, physical, or combined chemical-physical laboratories involving caustic
or explosive materials, hot liquids or solids, injurious radiations, or other hazards
not enumerated.

For purposes of this section unless the context indicates otherwise "Industrial
quality eye protective device" shall mean a device meeting the standards of the
American National Standard Practice for Occupational and Educational Eye and
Face Protection, Z 87.1-1968, and subsequent revisions thereof, approved by the
American National Standards Institute, Inc. Such devices may, at the discretion of
the individual school, be:

a. Furnished for all students and teachers;
b. Purchased and sold at cost to students and teachers; or

c. Made available for a moderate rental fee.



Such devices shall be furnished to all visitors to such shops and laboratories. ' 37-11-49
(1974)

TRANSPORTATION SAFETY

Maximum regard for pupil safety and adequate protection of health shall be primary
requirements which shall be observed by the school board in purchasing used school
buses. ' 37-41-103 (1982)

The Mississippi Public School Accountability Standards for this policy are standards
29, 30 and 31.

LEGAL REF.: MS CODE as cited
Mississippi Public School Accountability Standards
CROSS REF.: Policies EBBA -School Safety Plan
EDC - Bus Safety Program
JGFG -Accidents / First Aid
KBB - Media Access to School Campuses, Staff and Students
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